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At TGV we continue to adhere to UN Global Compact. It is a commitment that we embody
in each and every one of the activities related to its basic principles: Human Rights, Labor,
Environment and the fight against Corruption.

We present our third report, in which we detail the actions we have taken in order to
consolidate our adherence to the Sustainable Development Goals and their
implementation, particularly those associated with the business. Even though the
pandemic has faced us with challenging circumstances, we keep on working on
initiatives inspired by the SDGs and related to our mission, our vision and the business
itself.

We continue consolidating sustainable management within our company and with the
community, and for this reason, on behalf of TGV – Excelencia en Soluciones
Informáticas, we reaffirm our willingness to go on working on establishing clear
objectives that contribute to the goals set out in the sustainable development agenda.
And, we will continue to call on more company employees to contribute to a better and
more sustainable world.

Letter from the CEO
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Ernesto Galíndez

President and Co-Founder of TGV
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Alliances and
Certifications
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The Ten Principles of the Global Compact
are derived from United Nations

declarations on human rights, labor,
environment and anti-corruption and enjoy

universal consensus.
The information provided relates to the

company's progress on these principles.
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Our employees are kept informed of these initiatives periodically through the
Newsletter.
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Job Opportunity Channels: 
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We guarantee an
environment free of

intimidation,
discrimination, harassment

or abuse of any kind.

We contemplate fair and
impartial treatment, without

prejudice associated with
nationality, religion, gender,

sexual orientation, or any
other.

Our code is periodically reviewed by the corresponding areas.
 The last update was in 2019. 
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Sustainable Development Goals

On September 25, 2015, the U.N.
approved the 2030 Agenda on

Sustainable Development to eradicate
poverty, protect the planet and ensure
prosperity for all. This agenda brings
together 17 Sustainable Development

Goals (SDGs), including the elimination
of poverty, the fight against climate

change, education, women's equality, the
defense of the environment, and the

design of our cities.
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Good Health And Well-being
This goal seeks to ensure a healthy life and promote well-
being for all at all ages, through initiatives that help eradicate
a wide range of diseases and address numerous and varied
persistent and emerging health issues.

Quality Education
This goal seeks to ensure inclusive and equitable quality
education and promote life-long learning opportunities for
all. Education is the basis for improving our lives and
sustainable development. In addition to improving
people's quality of life, access to inclusive and equitable
education can help provide the local population with the
tools necessary to develop innovative solutions to the
world's greatest problems.

Decent Work and Economic Growth
This goal promotes sustained, inclusive and sustainable
economic growth, full and productive employment and decent
work for all. In order to achieve sustainable economic
development, societies must create the conditions necessary
for people to have access to quality jobs, stimulating the
economy without harming the environment. There will also
have to be job opportunities for the entire population of
working age, with decent working conditions.

Reduce Inequalities
This goal seeks to reduce inequality in and between countries. The

international community has made great strides to pull people from
poverty. The most vulnerable nations, least developed countries,

landlocked developing countries and small developing island states
continue to make progress in the area of poverty reduction. However,

there are still inequalities and large disparities regarding the access to
health and education services and other productive assets. 

Climate Action
This goal encourages urgent action to combat climate change

and its impacts. Climate change affects all countries on all
continents, producing a negative impact on their economies,

people's lives and communities.

Partnership for the Goals
This goal is aimed at revitalizing the Global Alliance for Sustainable

Development. A successful sustainable development program
requires alliances between governments, the private sector and

civil society. These alliances, which must be constructed based on
principles and values, a shared vision, and shared goals, that

prioritize people and the planet, are necessary at global, regional,
national and local levels..

SDGS Aligned With Our Business 
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We are committed to the training and development of new
talents.

For some years now, we have been implementing an
educational program called "Escuelita", the purpose of
which is to provide educational practices to students in the
last year of high school or recent graduates.

Also, we believe in the professional development of our
team and we continue with the mentoring program
“Tutorazgo”, where junior profiles receive support to create
a climate of trust and identify career advancement
opportunities.

Likewise, training for middle managers continued so as to
deepen the knowledge of the area where they specialize.
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Training plays an essential role in the achievement of tasks
and projects. That is why our company continues to provide
all staff with fully subsidized virtual English classes and
discounts at major educational centers.

In this way, we promote the development and updating of
the knowledge of tools and skills that are required to
interact in the work environment and meet objectives.

These benefits are very positively received by the
employees of the TGV group, who say that they feel
accompanied by processes, acquired experiences and
continuous support.
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